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I am asking all 

Letter Carriers to 
c losely monitor 
their  paychecks 
to insure that they 
are being paid for 
the  hours  they 

are working. The Union noticed 
discrepancies on employee clock 
rings when investigating forced 
overtime violations in the city of 
Columbus. The branch initiated a 
branch class action grievance. After 
several months of investigation 
and two arbitration hearings a pre 
arbitration settlement was signed 
in March for over $68,000 for 
the carriers in the installation of 
Columbus. The settlement was due 
to management deleting carriers end 
tours and moving the time back. If 
you are working, you need to be paid 
for every minute that you work. All 
carriers are entitled to eight hours of 
pay for eight hours of work. Whether 
you are a regular carrier or a City 
Carrier assistant never complete a 
PS Form 1260 for a time earlier than 
you completed your assignment. 
If management asks you to fill out 
a 1260 immediately speak to your 
shop steward or call the union hall. 
Hundreds of carriers were involved 
in this settlement. Review your pay 
stubs closely and see if you receive 
an adjustment on your pay stub in 
the next few pay periods.

The union has received the 
arbitration decision for improper 
route adjustments at Lincoln Village 
Station. The arbitrator ruled that 

management improperly adjusted 
the routes at Lincoln Village. The 
arbitrator awarded a monetary 
award of several thousand dollars 
for the letter carriers at Lincoln 
Village. I would like to thank Vice 
President Mark Beach for his work 
as steward preparing the case and 
Mike Brim who was the Union 
advocate at Arbitration. The Union 
and management agreed to apply the 
decision reached by the arbitrator in 
this case to Hilltop Station, Tri-Village 
Station and Worthington Station 
formal route adjustments. The Union 
is working on the amount of the award 
for these other stations now. These 
were all formal route inspections 
completed by management with 
no union involvement. I hope 
management will consider this 
when doing the route inspections 
this spring. Management is required 
to follow the M-39 Handbook when 

doing route adjustments. The Union 
was notified that management has 
cancelled the inspection scheduled 
for Gahanna Station (43230) on April 
9th. The inspections scheduled for 
Worthington and East City Stations 
are still scheduled.

I would like to congratulate 
Angela Chubb from Whitehall Station 
on her recent retirement and wish her 
well. Please stay informed and attend 
the monthly Union meeting the 
second Wednesday of each month 
at 6:30 pm at the Branch 78 Union 
Hall located at 1029 Harrisburg Pike 
Columbus, Ohio 43223. I would like 
to invite all members to attend the 
branch meeting. I would like new 
members to become involved and 
if you have any questions, you can 
bring it up at the meeting.

Fraternally,
Todd Hornyak
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Recently the new 
P o s t m a s t e r  o f 
Columbus, Ohio 
Ignat ius  ( Iggy) 
Vaccarro has come 
in and set off a fire 
storm the area has 
not seen in my 17 

year history. Iggy seems to try and 
micro manage everything from the 
top. This is his personal choice, but 
most successful companies win 
with people. Although his actions 
may be well intended in the long 
run it is just not a sound solution 
to get the Columbus installation 
back in proper running order. If 
you talk off the record to any of the 
managers or supervisors they tell 
you they are already sick and tired 
of the new Postmaster. Several 
Form 50 supervisors have even 
gone back to carrying. 
 Here are some of the major 
issues over the last several months 
that have created quite a stir in 
Columbus over the last several 
months. Associate office be thankful 
for what you have. 
 First, the strict adherence to 
the uniform policy set forth in the 
ELM. The union grieved this matter 
over the winter uniform policy for 
common sense reasons. Carriers 
had been allowed to wear the 
alternate uniform during winter 
for at least the last 24 years. The 
union tried to negotiate with the 
Postmaster to give carriers enough 
time to use their allotments to 
make the necessary purchase for 
next winter. This option was not 
considered by the Postmaster 
and carriers were given less than 
a months notice to adhere to the 
policy. The union had no alternative 
but to grieve the matter since 

the policy put an undue financial 
burden on some of its members. 
 S e c o n d ,  t h e  C o l u m b u s 
Postmaster changed the process 
for all information requests made 
by the union to go through his 
office at the informal step A level. 
This will require the union steward 
to put the requests in writing and 
fax them to the union hall or mail 
it the Postmasters office. Again 
the union tried to negotiate an 
alternative or acceptable policy by 
both sides. Again the Postmaster 
gave the union a take it or leave 
it ultimatum. The policy contains 
several violations in the union’s 
opinion including placing an undue 
financial burden on the union; 
direct ly violates the National 
Agreement by putting an undue 
delay on the information requested 
7 days as opposed to three days 
which was the previous norm. 
Because of the delay in information 
the union was forced to go back to 
filing daily grievances for forced 
overtime to ensure compliance 
with contractual time limits.
 One of the most important 
topics that have been discussed 
is the retention off City Carrier 
Assistants. We tried to negotiate 
severa l  agreements wi th the 
Postmasters office on plans to 
help retain City Carrier Assistants. 
Each time an agreement was in 
place it took less than a week for a 
supervisor or manager to take unfair 
advantage of the agreement and 
use it in a way it was not intended. 
After reviewing the roles the union, 
as of March, has determined that 
the Columbus Installation is 50 to 
60 under our cap in terms actual 
CCA numbers. Management has 
issues removing CCAs no longer 

employed off the rolls, posting 
vacant routes, posting routes on 
ereassign and converting CCAs 
timely. Many CCAS complain on 
how they are treated and how they 
are spoken to by management or 
the unreasonable expectations 
that management places on them. 
Again the Postmaster wants to 
blame the union for the lack of 
retention of CCAs when in reality 
it is management’s failure to hire 
enough viable CCAs to stop the 
forcing of overtime and maintain 
operations. The union proposed 
additional training for new CCAs 
consisting of an entire week of 
OJI training, changing the training 
schedule so CCAs could go straight 
from the academy to their OJI on a 
Wednesday, retraining the trainers 
and ensuring that all trainers are 

(Continued on page 7)
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The snow 
cont inues to 
melt away, and 
signs of spring 
are beginning 
to be seen.  The 
coming of spring 
br ings about 
i m p o r t a n t 

upcoming events: 
Our National Agreement expires 

at midnight on May 20, 2016. On Feb 
19th, the NALC and the USPS met to 
formally open negotiations for a new 
collective-bargaining agreement. 
The ceremonies officially opened 
at NALC Headquarters with a hand 
shake between NALC President 
Fredric Rolando and Postmaster 
General Megan Brennan. As your 
national business agent, I was 
honored to attend to hear the opening 
statements. I am confident that 
President Frederic V. Rolando will 
deliver a fair contract for the 204,000 
city letter carriers either negotiated 
or arbitrated. 

I am privileged to be selected to 
serve on one of the NALC bargaining 
committees led by Director of City 
Delivery Brian Renfroe. As the 
committees continue to meet, I will 
update you on the progress of the 
negotiations to the extent possible 
without compromising the position 
of the NALC at the bargaining table. I 
am optimistic the parties will be able 
to come to an agreement that will 
reward letter carriers for their hard 
work and contributions towards the 
recent profits reported by the Postal 
Service. 

Our Regional Training/Rap 
Session has been scheduled for 
June 4th through June 6th at the 
Millennium Hotel in Cincinnati, OH.  
Please keep these dates open and 

ThE NbA SPRING REPoRT
make plans on attending the training.  
My office will be sending out the 
particulars as soon as the details and 
agenda is finalized.   

I  w a n t  t o  w e l c o m e  a n d 
congratulate Chillicothe, OH Branch 
President Doyle Callahan on his 
appointment from President Rolando 
as the NALC primary member on the 
Columbus, OH Dispute Resolution 
Team.  Doyle previously served as 
the NALC back-up member, and I 
am confident Doyle will continue 
to do a great job in representing 
our members.  I also want to thank 
Randy Hartman, the former NALC 
primary member, for his many years 
of service serving in that capacity.

 One of life’s saddest occasions 
is the passing of a loved one.  
Regrettably, these are occasions 
all of us have had to face.  As many 
of you may know, Robert J. “Bob” 
Massaroni passed away peacefully 
with his loving family at his side on 
Wednesday February 24, 2016.  

Bob was a giant man, not just 
physically, but also from a human 
standpoint.   He was a devoted 
husband and family man.  Bob was 
married to his loving wife Mary Lou 
for 63 years and they have four 
children.

His long career with the NALC 
started as a letter carrier in 1957. 
He immediately became actively 
involved in helping letter carriers. 
Bob was a shop steward, President 
of Schenectady Branch 358, Regional 
Administrative Assistant, and finally, 
National Business Agent representing 
both Ohio and New York. He retired 
in 1994.

Bob had a huge impact on my 
life. He was a great friend and 
mentor. Bob was the Business Agent 
when I began my union career in 

1982. He guided me through many 
issues without hesitation. When 
Bob Massaroni walked into a room, 
his presence was intimidating; his 
words commanding; and his passion 
to help letter carriers was second to 
none.  Bob was a true leader!   

Like many, I had the privilege to 
attended Bob’s wake/funeral service.  
It was overwhelming.  Over 500 
hundred people waited patiently for 
their opportunity to celebrate Bob’s 
life, offer heartfelt sympathies to his 
family and share stories of Bob’s 
leadership. As I waited my turn, I 
repeatedly heard the same phrase 
over and over again - “He was a 
great man”!

During the eulogy, his family 
spoke of his love and compassion 
for them, his faith, the union, letter 
carriers, and his desire to help 
others.  They spoke of his love for 
dogs, particularly his 185 pound 
English Mastiff named “Rocky.”  
They spoke of his military service to 
his country with the United States 
Air Force during the Korean Conflict 
from 1951 to 1955.  

At the gravesite, I observed 
Bob’s family, friends and union 
brothers/sisters, and I thought of 
the memories I shared with Bob 
and what he has meant to me and 
to the members of the NALC which 
he most selflessly represented.  I 
will greatly miss Bob, his friendship, 
and his guidance. I want to thank 
Bob for what he has done for me, 
the members of this region, and 
the National Association of Letter 
Carriers.   Bob Massaroni was indeed 
a great man!!

Dan Toth
NBA Director

Dan Toth
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rightful breaks, 
l unches  and 
comfort stops; 
m u c h  e f f o r t 
was spent to 
get these things 
in our contracts 
so don’t give 
them up. I bet 
you don’t see clerks or any other 
craft skip theirs, I don’t care who’s 
waiting. The union needs you to 
participate in activities that are 
designed for your enjoyment. Yes, 
you’re tired, have a million things 
to do but so do your officers, 
who give up their family time to 
have events for you. Lastly, we 
ask you to contribute to the LCPF 
- Letter Carrier Political Fund. 
Everyday we are bombarded with 
political messages in the mail, TV, 
radio, computers, yard signs and 
billboards. Your dues CANNOT 
be used for political purposes. 
Every year Jason has to complete 
a monstrous packet called the LM-2 
that discloses where every penny 
of branch funds were used. It is 
ridiculous because labor unions 
are forced to do this, not PACs. You 
have seen how important it is to have 
supportive legislators in Washington 
to maintain our institution, salaries 
and benefits. We only have 3% of 
the membership with automatic 
deductions to protect their jobs. 
That is horrendous! We ask for $5 
a pay but it can be as low as $1 a 
pay. My job is worth more than a 
latte, cigarette or lottery ticket. Sign 
up for LCPF contributions today. 
Contact Trevor Payne or the Branch 
Office.

Yana Miller-Farney

for each employee, 3% dollar for 
dollar match and fifty cent on the 
dollar for 2% of your contributions. 
If you don’t take advantage of that, 
shame on you. Don’t use the excuse 
that you don’t understand the stock 
market or investments. The TSP 
created Lifecycle Funds just for 
you. They manage your portfolio 
by your proposed retirement date, 
selecting more aggressive or riskier 
investments in your early years. They 
gradually switch to intermediate 
risk and finally low risk instruments 
of investment as you get closer to 
retirement. The more you put in the 
better your growth prospects. This 
is a large part of your retirement 
so sign up at your first opportunity. 
You’ll regret it if you don’t. I would 
not transfer it if you leave for other 
employment and I believe you can 
transfer other 401k monies to your 
account. Our portfolio managers 
have done a fantastic job.

So often I hear the union isn’t 
doing anything for me. Fact: you 
are the union. It is only as strong 
as its members. You have to invest 
in your branch and paying dues is 
NOT sufficient. It requires active 
part ic ipat ion from members, 
stewards, local,  regional and 
national officers. You can’t throw 
the responsibility on your officers 
and stewards, you have to be the 
foundation. This is a company that 
makes the decisions, our union has 
some resources at their disposal 
through the grievance process 
but there are limits to what can be 
grieved. It is up to you to follow 
the guidelines, request time with 
your steward if management is not 
following proper steps. You cannot 
refuse to comply but you can grieve 
afterward. Do not give up your 

Things to consider looking 
forward from today. How to have 
a great union experience. How are 
you planning for your future? More 
education, financial planning, career 
changes?

It is almost impossible to spend 
your work life at one employer as 
previous generations. The days of 
thirty to fifty years on a route are 
historical entries in the carrier book, 
too. The attitude that routes need 
to be squeezed to nothing mean 
constant territory changes, usually 
for the worst. The postal service 
seems to adopt poor analytics to 
achieve their numbers, case in 
point COR. It has been a mess 
since inception and there have been 
no efforts to update the program. 
My limited computer knowledge 
taught that you can adjust any 
program by changing code. The COR 
adjustments have botched results in 
every station, losing money through 
excessive overtime. Then there 
is the problem of management 
reviews of adjustments, they 
just are not done promptly. The 
carrier bids elsewhere and the 
cycle repeats. Our customers are 
disgusted with the constant state 
of flux. I have read and heard 
numerous postal speeches, that aux 
needs to be done at a specific time 
to satisfy customers. That does not 
consider their displeasure with the 
fluctuation of delivery times and 
carriers. SERVICE, that is still in our 
company name, yes?

Knowing the change from CRCS 
to FERS, it is imperative that every 
carrier take advantage of the Thrift 
Savings Plan as soon as you can 
enroll. You cannot afford to ignore 
the matching monies, while it lasts. 
There is a 1% automatic contribution 

mIllER’S muSINGS

Yana Miller-Farney
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Pa t  M o r a n ’ s
M e m o r i a l  L u n c h

food Drive T-Shirts 
Food drive T-ShirTS available To order 
on branch 78 webSiTe For $12.00.

REGISTER 
foR coERSA 
DIScouNTS 

oNlINE!

leTTer 
carrier 

PoliTical 
Fund

Donate Today to
Preserve Your Job.

As Little as $5.00 a pay.
JuST do iT!

At t e N t i O N  r et i r e e s

Pa t  M o r a n ’ s
M e m o r i a l  L u n c h
– Retired Letter Carriers – Columbus, OH

The Retirees Luncheon will be at 
the Florentine Restaurant. Please 
mark your calendars. It is a great 
way to visit with old friends and 
make new friends. If you need a 
ride just holler.

See everyone there....

When: Tuesday, June 2, 2015

Where: Florentine Restaurant 
 907 W. Broad Street
 Columbus, Ohio 43222
 
Time: 1:00
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 Senator Sherrod Brown (D- OH)  Joyce Beatty Pat Tiberi  
 713 Hart Senate Office Building 417 Cannon House Office Building 106 Cannon House Office Building
 Washington DC 20510 Washington DC 20515 Washington DC 20515
 (202)224-2315 (202)225-4324 202)225-5355
 www.brown.senate.gov www.beatty.house.gov www.tiberi.house.gov
                                     
 Senator Rob Portman Jim Jordan Steve Stivers
 338 Russell Senate Office Building 1524 Longworth HOB 1022 Longworth HOB
  Washington DC 20510 Washington DC 20515 Washington DC 20515
 (202)224-2315 (202)225-2676 (202)225-2015
 www.portman.senate.gov      www.jordan.house.gov   www.stivers.house.gov

WRITE, cAll oR EmAIl YouR REPRESENTATIvES

uniFormS needed
If you have any gently used uniforms and 

would like to donate them. please bring them 
to the branch office. (Please no junk).

using the approved and required 
training manuals. We were told 
they were all  great ideas and 
that the Postmaster would get 
back to us. We at the officers of 
Branch 78 will continue to make 
an effort to work with management 
and the Postmasters to try to 

make positive changes for letter 
carriers and our business despite 
our lack of headway in recent 
months. Make no mistake when 
management breaks the contract 
the appropriate course of action 
is to file a grievance. The union 
will continue to file grievances as 

long as management continues to 
ignore the contract, especially the 
guidelines set forth in article 8.

United we stand divided we fall.
Mark Beach

vIcE PRESIDENT (continued from page 3)
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 stAtiONs steWArDs BusiNess-hOMe
A Short North Charles Sanders 469-4466
B Clintonville Douglas Lawver 447-8078
BW Beechwold Craig Cope 447-0146
BEX Bexley Roderick Robinson 237-2830
Canal Winchester Todd Hornyak/Mark Beach Alt. 279-2778
C Linden Anwar Mateen/ Paul McCamey 476-1590
CP Central Point Alan D. Moore Sr./Shawn Carter Alt. 469-4465
CIR Circleville Brian Tatham 740-474-3113
City Gate Collection Unit Chuck Snyder 472-0500
DEL Delaware Ryan Chanley/ Bill Ross Alt. 740-363-1906
DUB Dublin Todd Hornyak/Mark Beach Alt.  279-2778
Eastland Jeff Stiverson 237-1912
E Olde Town Steve Bryant 469-4556
F German Village Doug Bryant 449-9565
G South Columbus Rob Arnold/John Beverly 444-0217
GAH Gahanna Jacki Mitchell/Brenda Stidams 472-0696
GP Groveport Todd Hornyak/Mark Beach Alt. 279-2778
GC Grove City Kevin Lyons 875-6327
HILL Hilliard Todd Hornyak/Mark Beach Alt.  279-2778
HT Hilltop Jennifer Clemons/Chris Semo Alt.  351-0137
LV Lincoln Village Mark Beach 351-0138
LIV Livingston Raymon Lawson 237-9570
LON London Jon Robinson 740-852-1881
MO Main Office  Edward Miller  469-4216
MV Marysville Dave Eblin/Adam Tullis Alt. 937-642-1961
MT Gilead Todd Hornyak/Mark Beach Alt. 279-2778
MTV Mount Vernon Charles Sanders 469-4433
NE Northeast Kim Demarcus 476-5786
NL Northland Joan Nevels/Ken Callahan Alt. 890-1180
NW Northwest Myron Miller 451-1502
OP Oakland Park Anwar Mateen 476-1680
PIC Pickerington Todd Hornyak/Mark Beach Alt. 279-2778
PLN CTY Plain City Todd Hornyak/Mark Beach Alt. 279-2778
REY Reynoldsburg Todd Hornyak/Mark Beach Alt. 866-6049
SHEP Shepard Felicia Gilliam 476-8622
TV Tri-Village Shawn Carter/Allan Moore 469-4232
U University Todd Hornyak/Mark Beach Alt 469-4466
UA Upper Arlington Danny Williams/Tony Kohl Alt. 451-2302
WV Westerville Todd Hornyak/Mark Beach Alt.  279-2778
WJ West Jefferson Todd Hornyak/Mark Beach Alt 279-2778
WW West Worthington Michael Brim/Jason Fry Alt. 793-9789
WH Whitehall Gary Porter/Jim Kirk Hilty Alt. 237-1722
WOR Worthington/Busch Jeff Freeman 846-6088 

 


