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NALC National 
President  Fredr ic 
Rolando and Region 
11 National Business 
Agent Dan Toth were 
in attendance at our 
branch membership 
mee t ing  Januar y 
10th. This was the 

first time our National President 
has attended a branch meeting. It 
was a great honor for the officers 
of the branch to be installed by 
President Rolando.  President 
Rolando gave an in depth update 
on the national disputes that have 
resulted from the ratification of 
the new National Agreement and 
also answered several questions 
from the membership. Some of 
the issues that President Rolando 
discussed at the meeting were 
the national dispute on whether 
City Carrier Assistants (CCAs) 
were entitled to holiday pay for 
the time period between May 21, 
2016 and the ratification date 
of the National Agreement. The 
Unions position is the holiday pay 
should be retroactive to May 16, 
2016. Another national dispute is 
the promotion pay for CCAs that 
were converted and bid on Carrier 
Techn ic ian  pos i t ions .  These 
carriers were moved up two steps 

on the pay chart in accordance 
with the ELM. Management has 
now informed these carriers that 
their promotions will be frozen 
in some cases until 2019. The 
Union position is the Carriers 
contractual  increases should 
not be frozen. Another national 
dispute is management hiring 
CCAs that put them over the 
cap that was agreed upon in 
the contract. Management was 
converting CCAs frequently in 
the past. As our CCAs in central 
Ohio know the conversions have 
slowed down considerably in the 
recent months. This should lead 
to the conversion of more CCAs 
to full time regular.

NALC Ohio State Association 
President John Dyce and Tony 
Percante, Legislative and Political 
Organizer for the Northeast Area 
were also in attendance at the 
branch meeting. They were there 
to emphasize the importance of 
the Letter Carrier Political Fund. 
I am asking all letter carriers to 
consider contributing five dollars 
a pay period to the letter carrier 
political fund. The NALC political 
action fund is necessary to help 
our union support candidates 
that support the postal service. 
We need these contr ibut ions 

because no union dues are used 
for political purposes.

I would like to congratulate the 
nine City Carrier Assistants with 
the highest relative standing in the 
installation of Columbus that will 
be converted to full time regular 
on February 3, 2018. The Postal 
Service has notified NALC that 
the retroactive payments for city 
carrier assistants (CCAs) resulting 
from implementation of the 2016-
2019 National Agreement will be 
delayed by one pay period. The 
payments originally scheduled 
to be included in Pay Period 
3 paychecks payable on Feb. 
9  wi l l  now be in  Pay Per iod 
4 paychecks payable on Feb. 
23. The back pay period covers 
Nov. 26, 2016, through Sept. 15, 
2017. This payment will include 
the 2.2 percent general wage 
increase and the addition of two 
$0.50-per-hour step increases 
in the new CCA pay scale where 
applicable. The two $0.50-per-
hour step increases are payable 
at 12 and 52 weeks of service. 
Eligible employees that served 
as CCA letter carriers between 
Nov. 26, 2016, and Sept. 15, 
2017, and were employees of the 

Continued on page 6
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fRom ThE vIcE PRESIDENT mARk bEAch

Mark Beach

T h e  N u m b e r 
one issue plaguing 
both the Columbus 
Insta l la t ion and 
m a n y  o f  t h e 
associate offices is 
the issue of forced 
o v e r t i m e .  T h e 
branch has asked 

the stewards to continue to take 
an extremely aggressive approach 
on the matter and continue to file 
grievances when ODL list carriers 
are not maximized to 12 hours in 
a service day.  Although the union 
cannot stop management from 
committing these violations we 
believe that our best recourse is 
to continue to file grievances in 
an effort to bring some form of 
compensation to our members who 
have had their contractual right’s 
violated. 

In an effort to help carriers  
understand their right’s in regards to 
article 8 of the National Agreement 
I will use this article to review 
some of the sections of article 8 of 
the National Agreement. Signing 
the overtime list is completely 
voluntary but the contract is very 
clear that once you sign this list you 
are available for all overtime up to 
12 hours in a day and 60 hours in a 
week. This includes your scheduled 
rotating or fixed day off and Sunday. 
Again signing the overtime desired 
list is again strictly a voluntary 
choice. Contractual language from 
the JCAM is very clear on this:

an employee on the ODL does 
not have the option of accepting 
or refusing work over eight 
hours on a nonscheduled day, 
work over six days in a service 
week or overtime on more than 
four of the five scheduled days 

in a service week; instead an 
employee on the ODL must 
be required to work up to 12 
hours in a day and 60 hours in 
a week before management may 
require employees not on the 
ODL to work overtime.
During 11 months of the year  

ODL carriers can be required to 
work  up to12 hours in a day and 
60 hours in a service week before 
management is allowed to force 
overtime on non list carriers. 
The sticking point between the 
union and management in this 
matter is the management belief 
that it can establish a window 
of operat ion that supersedes 
the 12 & 60 requirements. The 
union contends that management 
has a right to maintain a DOV or 
window of operation only if it’s 
implementation does not violate the 
principals set forth in article 8 of the 
National Agreement which include 
the following language set forth in 
8.5G of the National Agreement. 

Employees on the Overtime 
Desired List may be required to 
work up to 12 hours per day and 
60 hours per week. It further 
provides that the 12 and 60 
hour restrictions do not apply 
to employees on the Overtime 
Desired List during the month 
of December.
I believe that our National 

Agreement  is  s imi lar  to  the 
American Constitution. The National 
Agreement is the supreme law 
that guides the parties and any 
policy that violates the National 
Agreement must fall before the 
agreement is violated.

Further article 8 language 
provides that carriers working over 
12 hours in a day or 60 hours in a 

week are entitled to compensation 
for hours worked over these limits as 
seen in this contractual language.

In those limited instances where 
this provision is or has been 
violated and a timely grievance 
filed, full-time employees will 
be compensated at an additional 
premium of 50 percent of the 
base hourly straight time rate 
for those hours worked beyond 
the 12 or 60 hour limitation. 
Know your contractual rights 

and be inform your shop steward  
when you believe these right’s 
have been violated so a grievance 
can be filed. The union must and 
will continue to make efforts to 
enforce the National Agreement 
until management chooses to abide 
by the agreement that binds the 
parties. 
United we stand Divided we Fall. 

Mark Beach, Vice President

Unions
are workers who band together
and unite to raise the standard of 
living, and lift the entire group up.
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mIllER’S muSINGS
February is 

B lack  H is to r y 
Month, I am of the 
opinion if history 
books were true 
w e  w o u l d n ’ t 
need a month 
to celebrate first 
a c h i e v e r s  i n 

science, medicine, government, 
arts, etc. But it is not that way, yet. 
I chose to select African American 
female military firsts to honor this 
time. Share these women’s names 
and accomplishments with your 
children and grand children.

We had the honor of being 
installed by National NALC President 
Fred Rolando. He is very approachable 
and made no bones about the hard 
road we are facing. The occasion 
for his visit to the Branch was the 
tragedy that happened at Dublin. We 
all felt a jolt after that news. There 
will be years of healing to get past 
this event. Bottom line we need to 
work together.

Postal management needs to 
clean up their act of allowing the 
workroom floor to maintain the 
vitriolic atmosphere it has become. 
Keeping managers that have no 
interpersonal skills or management 
acumen, for that matter, to harass and 
harangue carriers daily. Don’t get me 
wrong, we have some management 
that work with their staff but they 
are few and far between. We must 
start to document the ill treatment, 
unprofessionalism and threats from 
those in charge. We are aware of the 
people who fit this mold. You have 
to have dates, times and witnesses, 
specific details. Let’s create a paper 
trail for their personnel files.

Mid term elections are this year, 
you need to get active and exercise 

your right to vote before it gets taken 
from you completely. There are so 
many areas that need attention right 
now, this overnight tax bill without 
running the numbers to make sure it 
was possible, the infrastructure plan, 
the ruination of the Arctic Preserve, 
destruction of public education, 
undermining worker rights, women’s 
rights, the list goes on.

President Rolando stressed the 
importance of strengthening our 
PAC, the Letter Carrier Political Fund. 
If each of us sacrificed a Starbucks a 
week we could be a huge player on 
the Hill. He brought Tony Percante, 
a very passionate man, who is going 
around the area to sign up carriers 
for automatic contributions to LCPF 
or Gimme 5. You can donate as little 
as five dollars a pay or as much as 
IRS will allow but please donate. 
Our jobs depend on the kindness of 
Congress and they work on greased 
palms. We cannot use union dues 
to support political activities. We 
cannot solicit contributions on the 
clock. Legislation is in the works 
again to make Ohio a right to work 
state, we defeated SB 5 years ago 
but now it is back under a new name. 
Unions do have strength in numbers 
that why there has been a concerted 
effort to destroy them. Don’t think 
for a minute that USPS would have 
given raises, albeit small or any other 
concessions if we didn’t have our 
union fighting tooth and nail for every 
penny. If you weren’t at the meeting 
or have friends and coworkers that 
are not contributors, we would be 
happy to help you register. Lastly, 
we lost another retiree, recent Gold 
Card recipient, Melvin Bynum, our 
condolences to his family.

Submitted by Yana Miler-Farney

Bynum, Melvin 
1932 - 2017

Yana Miller-Farney

Gary R. George 
1935 - 2017

In Memory of
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Lt. Gen. Nadja West

2016: First black female lieutenant 
general and the highest-ranking 
woman to graduate from the U.S.
Military Academy!

Maj. Gen. Marcia M. Anderson

2011: The Army’s first black female 
reserve officer to obtain the rank of 
major general!

Command Sgt. Maj. Evelyn Hollis

2004: First black female command 
sergeant major of a combat arms 
unit!

Command Sgt. Maj. 
Michele S. Jones

2003: First black female command 
sergeant major of the Army Reserve!

Maj. Della H. Raney

1942: First black chief nurse 
commissioned as a lieutenant in 
the Army Nurse Corp.!

Inspirational Black Women in History!

Cadet Simone Askew

2017: First black female to achieve 
the highest position in the cadet 
chain of command!

Brig. Gen. Hazel Johnson-Brown

1979: First black chief of the 
Army Corps and first black female 
brigadier general!

Februaryis Black History Month!
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Todd Hornyak receiving the new gavel from President Rolando

Mark Beach, President Rolando, Myron Miller

Branch Meeting

bR. 78 mEETING/INDucTIoN of offIcERS

President Fred Rolando

Tony Percante Letter Carrier 
Political Fund Organizer

Charles Sanders and Roderick Robinson John Dyce OSA President
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For NALC/Letter Carrier Political Fund Solicitations with Suggested Contribution Amount REQUIRED LANGUAGE: By making a 
contribution to the Letter Carrier Political Fund, you are doing so voluntarily with the understanding that your contribution is not a 
condition of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union 
dues. You have a right to refuse to contribute without any reprisal. The guideline amounts listed above are merely suggestions, and 
you may contribute more or less than the guidelines suggest and the union will not favor or disadvantage you by reason of the amount 
of your contribution or your decision not to contribute. The Letter Carrier Political Fund will use the money it receives to contribute to 
candidates for federal office and undertake other political spending as permitted by law. Your selection shall remain in full force and 
effect until cancelled. Contributions to the Letter Carrier Political Fund are not deductible for federal income tax purposes. Federal 
law prohibits the Letter Carrier Political Fund from soliciting contributions from individuals who are not NALC members, executive 
and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.  

Todd Hornyak, President Branch 78, NALC 
Phone (614) 279-2778 • Fax (614) 279-9447

Postal Service on or after Aug. 
7, 2017. 

I would like to congratulate Bill 
Barkow from Whitehall Station, Ed 
Boehm from Gahanna Station, and 
Greg Williams from Reynoldsburg 
Pos t  O f f i ce  on  the i r  r ecen t 
retirement and wish them well in 
the future. Please stay informed 

 As you have probably heard, 
there was a horrific incident at the 
DUBLIN POST OFFICE Saturday 
23rd, 2017, in which our postal 
family lost two employees. The 
situation of this incident brings 
to mind that we must make every 
effort to pay close attention to 
our postal families that we work 
with six to seven days a week. 
We spend eight to ten hours a 
day together, frequently we get to 
know and hear about each others 
issues and problems. Some of 
us choose not to be involved in 
anything but themselves, just 
finish their jobs and go home. 
This type of thinking is common 
among workers. Perhaps we need 
to change the way we think when 
we are so close on a daily basis. 
Not knowing all the facts on the 
incident, one can only guess that 
there had to be friction among 

SAfETY DEPENDS oN ToGEThERNESS
the people involved. Maybe some 
in our postal family probably had 
some sort of knowledge of this. 
As a Safety Officer of Buckeye 
Branch 78 I encourage everyone to 
please stay involved with your co-
workers. If you see anyone that is 
having difficulties with workplace 
issues, family or anything of that 
manner. Offer a listening ear if 
they respond. Sometimes having 
someone listen, helps them to 
think things out and also lets 
them know you care. Encourage 
them to seek help through many 
community programs or EAP 
which is a wonderful program. 
What does this have to do with 
safety? Everything. When there 
are outrageous numbers expected, 
constant pushing of window of 
operation issues, not accepting 
3996s, threats of discipline etc. 
Supervisors and Postmasters 

must keep in mind that people are 
people and we need to be treated as 
such. No matter what the issue is, 
there is an obligation to maintain 
mutual respect. There should be 
a healthy work room environment 
to protect everyone working for 
the United States Postal Service. 
Article 14.1, the Postal Service 
has a responsibility to provide safe 
working conditions.

In closing, I wish the best to 
all the families affected by this 
senseless incident, and all the 
Dublin Postal Employees that have 
to live with this situation. 

PLEASE KEEP AN EYE OUT ON
EACH OTHER!

Safety & Health Officer
Gary L. Porter

President  Continued from page 1

and attend the monthly Union 
meeting the second Wednesday 
of each month at 6:30 pm at the 
Branch 78 Union Hall located at 
1029 Harrisburg Pike Columbus, 
Ohio 43223.

Fraternally,
Todd Hornyak

Columbus, Ohio
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Working People’s Day of Action
February 24, 2018 • 10:30 AM-1:00 PM

Ohio Statehouse steps  • 1 Capitol Square • Columbus OH 43215

Thousands of working people and our allies will stand up for our freedoms and demand an end to a system that’s 
rigged against us. We will rise up and fight.

H Fight for the freedom to come together in strong unions.  H Fight for equitable pay.  H
H Fight for affordable health care.  H Fight for quality schools.

H Fight for vibrant communities.  H  Fight for a secure future for all of us.

When we join forces and stick together, we are unstoppable.
For more information about the Working People’s Day of Action visit:
www.itsaboutfreedom.org

Greg Willliams, Todd and Brickey retire from 
Whitehall.

Regina Taylor Retires from West 
Worthington.

Greetings and 
Happy New Year! 
Let me introduce 
m y s e l f ,  m y 
name is Ramon 
Lawson and I’m 
your new MBA/
Health Benef i ts 
representative. I 

have been active in NALC Buckeye 
Branch 78 for some time now. 

Before I began working for the 
United States Postal Service, I was 
a customer service representative 
for Aetna. I worked there for years 
and learned the in and outs of health 
insurance. I look forward to helping 
you with your questions regarding 
your health insurance and MBA 
needs. I will be writing articles every 
quarter for the bulletin to keep you 
updated on what’s going on with 

the NALC Health plan and health 
insurance in general. If you have 
any questions for me regarding 
MBA/Health Benefits, or anything 
else, I can be reached at the Union 
hall, 614-279-2778 or email at 
rlawsonformala@gmail.com.

Ramon Lawson
MBA Health Representative

mbA/hEAlTh bENEfITS REPRSENTATIvE

Ramon Lawson

Dave Demidovich retires from Dublin.

Columbus, Ohio

Columbus, Ohio

CongratulationsCongratulations
On Your Retirement
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 StatiONS SteWarDS buSiNeSS-hOMe
BW Beechwold Doug Lawver/Scott Lloyd/ Karlton Wilson Alt. 614-447-0146
BEX Bexley Roderick Robinson 614-237-2830
Canal Winchester Todd Hornyak 614-837-7953
CIR Circleville Brian Tatham 740-474-3113
DEL Delaware Cliffone Dawkins/Randy Hartman Alt. 740-363-1906
DUB Dublin Todd Hornyak 614-889-6571
Eastland Jeff Stiverson/Ramon Lawson Alt. 614-237-1912
East City Charles Sanders/Brian Ball/Randy Mullin Alt. 614-469-4466
F German Village Doug Bryant/Jacqueline Habash Alt. 614-449-9565
G South Columbus Eli Turner/John Beverly Alt. 614-444-0217
GAH Gahanna Jacki Mitchell/Brenda Stidams Alt. 614-472-0696
GP Groveport Todd Hornyak 614-836-5452
GC Grove City Kevin Lyons/Melissa O’Linn 614-875-6327
HILL Hilliard Rick Nott  614-876-7021
LIV Livingston Robert Gravely 614-237-9570
LON London Jon Robinson 740-852-1881
MV Marysville Dave Eblin/Adam Tullis Alt. 937-642-1961
MT Gilead Todd Hornyak 419-946-5846
NL Northland Joan Nevels 614-890-1180
NW Northwest Myron Miller Jr. 614-451-1502
OP Oakland Park Anwar Mateen/Kirk Hilty/Paul McCamey 614-476-1680
PIC Pickerington Todd Hornyak 614-837-5793
PLN CTY Plain City Todd Hornyak 614-837-4004
REY Reynoldsburg Todd Hornyak 614-866-6049
UA Upper Arlington Jeffrey Williams/Charles Kohl Alt. 614-451-2302
West City Allan Moore Sr./ Heather Christy/
 Shawn CarterAlt/Richard Hannon Alt. 614-469-4465 
WV Westerville Todd Hornyak  614-882-2243
Westland Mark Beach/ Chris SemoAlt./Keith Meadows Alt. 614-351-0138
WJ West Jefferson Todd Hornyak 614-879-9148
WW West Worthington Michael Brim/Jeremy Hirschfelt/Jason Fry Alt. 614-793-9789
WH Whitehall Gary Porter/Bryant Carr Alt. 614-237-1722
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